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STANDARDS 
    1.  MILITARY AWARDS:  USAMRMC and 

MEDCOM Standards are zero late awards. 
 
     a. Processing Timelines:   
 
Type Award                                   Process Time 
 
LOM – ETS/RET/PCS/ACH/SVC    120 days 
MSM                                                    90 days 
ARCOM/AAM                                    60 days 
 
     b. Submission of Awards:   
 

    All award recommendations submitted to the 
G1/DCSHR must be routed through AKO My 
Forms:  usamrmc.awards@us.army.mil.   
 

    2. MILITARY EVALUATIONS:  USAMRMC 
and MEDCOM Standards are 95% timeliness. 

 
        a.  References:  New AR and DA Pamphlet 

623-3, Evaluation Reporting System, dated    
31 Mar 14 and MEDCOM Memo – Exception 
to Policy for Rater Date of Rank Requirements 

 
        b.  Evaluation Entry System (EES):  CAC 

enabled web-based tool used to complete and 
submit officer evaluations to HRC.  It 
consolidates AKO Myforms wizard, profile 
calculators, etc.  For additional information, go 
to:  https://evaluations.hrc.army.mil/index.html 
 
    c. Submission of Evaluations: 
 
Rated Soldier                        Processing System               
 
Officer                                           AKO 
(thru date of 31 Mar 14) 
 
Officer  
(1 Apr 14 and later)                       EES 
       
Noncommissioned Officer            AKO 
 

MILITARY PERSONNEL 
Awards  
The 2nd Quarter, on-time submission rate for 
USAMRMC was 100%.  Our Command 
submitted 8 (eight) LOMs to MEDCOM.    
Well done MRMC!! 
    
New AR and DA Pam 623-3 
Effective 1 Apr 14, the revised AR and DA 
Pam 623-3, dated 31 Mar 14 was implemented.  
Please review the new regulations and monitor 
the S-1 Net. There are an abundance of changes 
and helpful information. 
 
Rating Schemes 
Effective 1 Apr 14, all rating schemes of two-
star level command or below must be approved 
by the next higher commander.  All rating 
scheme changes will be submitted to Mr. Hutta, 
NLT the 5th of each month.  The DCSHR/G1 
authentication schedule to MEDCOM is June, 
Sep, Dec, and Mar (end of each quarter). 
 
MEDCOM Memo – Exception to Policy for 
Rater Date of Rank Requirements  
Effective 1 Apr 14, approval was granted by 
HQDA to allow AMEDD Colonels (COLs) in 
the following positions:  Deputy Commander’s, 
COL-level Directors, and the Director, AFME 
regardless of the component in the U.S. Armed 
Forces to serve as raters or as senior raters for 
those COLs under their supervision who are 
senior to them by date of rank. 
 
FY15 Command Sergeant Major, Centralized 
Selection List 
Congratulations to SGM Warren (USAMRIID), 
SGM Clark (USAMRMC), and SGM 
Chambers (USAMMCE) on their recent 
selection.  They will be promoted to CSM on 
10 Oct 14.  SGM Warren will be CSM for 
WRAIR; SGM Clark (Korea), and SGM 
Chambers (JBSA). 

CIVILIAN PERSONNEL 
PPMS Timeline: 
The MRMC PDP performance rating cycle will 
be ending 30 Jun 14.  There will be an OPORD 
issued this year that will include the PPMS 
timeline.  PPMS training for pay pool 
managers, S-1s, and quality control teams will 
be held on 17 Jun 14, 1000-1200 hours.  More 
details to follow. 
 
Awards: 
The Civilian Awards Policy is currently being 
staffed and we hope to have it issued shortly. 
 
FECA – Workers’ Compensation Update: 
MRMC HQs will be standing up a MRMC 
FECA-Workers’ Compensation Working 
Group.  The focus will be reviewing cases 
across the Command to seek ways to return 
personnel back to work – if possible.  It is 
expected that all units will have a 
representative, along with their Safety POC.  
The servicing CPACs will be included as well.  
More details to follow. 
 
Senior Enterprise Talent Management 
Program (SETM): 
If you haven’t seen it yet, check out the 
message from MG Caravalho pertaining to 
SETM.  Please visit the site at 
http://youtu.be/iKu0MMWPXqQ 
If you are interested, packets are due to 
MEDCOM NLT 30 May 14.  For additional 
information, go to: https://www.csldo.army.mil 
 
REMINDER – UPCOMING SUSPENSES: 

• Direct Hire Authority Projections are due NLT 
23 May 14. 
 

• Education clean-up is due NLT 29 May 14. 
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